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A s I begin another year as 
your CCSO president, I 
can’t help but think back on 
how far our organization 

has come since I proudly took office 
five years ago. Many of us remember 
the not-so-distant past when our 
budget was so small that it was 
putting us at serious risk of not  
being able to function.

Fortunately, those days are 
long over, thanks to the hard 
work of our leadership team and 
the dedication of our members 
to trust the vision I had for 
CCSO when I became president. 
As a result, we’ve been able to 
undo years of stagnation that 
were a result of past individuals 
not wanting to invest the 
time and effort to move this 
organization forward. 

By entrusting us with much-
needed additional funding 

from the recent dues increase, 
you’ve enabled us to put you, 
our members, first. In the 
past year alone, we’ve been 
able to provide more first-
class training, bolster our legal 
services so that our members 
have access to the highest level 
of representation possible and 
expand CCSO Headquarters 
to accommodate more people 

and save us money on meeting 
space for business, Board and 
chapter presidents meetings.

As I said in my last article, 
a recent audit took place that 
pointed to some deficiencies 
and systemic issues that the 
organization needs to address. 

Further details about the findings 
are expected to come out in 
February, which will allow me to 
go more in depth about what we 
can do to move forward together. 
What I can say is that a lot of 
what I’ve seen on the report are 
systemic issues that have been 
going on for years, and I’m glad 
we now have the opportunity to 
correct what’s been holding us 
back for several years.

I’ve always taken tremendous 
pride in being open and 
transparent with each and every 
one of our members. I believe 
that’s one reason why I was 
re-elected for a second term in 
2022 and why the decision to 
raise members’ dues was firmly 
backed by the vast majority of 
those involved. 

With that said, I think it’s 
important to note that this 
audit came about because a 
small minority of individuals 
decided they’d rather not share 
their differing opinions with 
the leadership team or me, and 
instead, they made allegations 
that were unfair and hurtful to 
our hardworking membership. 

I ask that, moving forward, 
everyone please let me know 
if there are any concerns or 
questions about how things are 
run so that we can address them 
immediately. Staying silent or 
spreading rumors negatively 
affects members and stalls our 
growth. I more than welcome 

PRESIDENTFROM 
THE  

ART GONZALES 
CCSO State President 

HONESTY WILL ALWAYS  
BE THE BEST POLICY

I ask that, moving 
forward, everyone 
please let me 
know if there are 
any concerns or 
questions about 
how things are 
run so that we 
can address them 
immediately. 
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any issue someone may have 
so that we can deal with it and 
explain the reasons why we’re 
doing what we’re doing.   

While I prepare to tackle this 
issue head-on by ensuring the 
proper safeguards are in place, 
and I welcome this audit and 
any future ones to come, it’s 
crucial that our members know 
that a service has never been 
denied or legal representation 
jeopardized because of this 
audit. The services we provide 
to our members have been 
— and will continue to be 
— provided throughout the 
duration of this process and will 
never be diminished. I am as 
energized and excited as ever to 

move forward and address  
any questions you have about 
this process. 

In other news, the walk time 
case looks to be coming to an 
end very soon, and we expect to 
see sizable movement in 2023. 
It’s been a long time coming, 
and this will be a big stepping 
stone that will benefit our 
members for years to come. 

As we start a new year, I’d like 
to thank all of you for supporting 
me and allowing me to move 
this organization in a positive 
direction. I look forward to a very 
fruitful year and am proud that 
we are able to continue providing 
the best legal representation for 
our members. 

FAMILY FIRST
Join today and bank with a place that provides benefits 
to law enforcement and their families.

*Special introductory offers only valid for new Law Enforcement memberships opened. 1. To qualify for the $150 bonus, the new member must open a new TPCU 
Checking account within 90 calendar days of their initial join date, a minimum of $500 monthly in direct deposit/ACH credit must be deposited within 90 days of 
checking account opening (two direct deposits of $250 are acceptable). The bonus will be deposited into the new checking account within 60 business days after 
meeting the $500 direct deposit requirement. 2. New credit card must be opened within 90 days of joining and $1,000 in purchases or balance transfers be made 
with your new Visa credit card within 60 days of card approval to receive a $100 bonus on your next account statement. 3. 1.00% off current credit union rate, with 
a maximum loan term of 60 months. Offer valid now to 12/31/2022 and is subject to change without notice. This offer cannot be combined with any other offer. Used 
vehicles were previously part of the Enterprise rental fleet &/or an affiliated company’s lease fleet or purchased by Enterprise from sources including auto auctions, 
customer trade-ins or from other sources, with a possible previous use including rental, lease, transportation network company or other use.

800.222.1391 • www.thepolicecu.org

SPECIAL INTRODUCTORY OFFERS FOR NEW MEMBERS*

    CHECKING - GET A $150 BONUS1                                  
+ ATM fee rebates and no monthly charges

    PLATINUM VISA - GET A $100 BONUS2          
+Rewards and competitive rates

    AUTO LOAN - GET A 1.00% RATE DISCOUNT3 

    for used vehicles purchased through                    
Enterprise Car Sales

To learn more about all the o�ers available to our law enforcement 
family visit www.thepolicecu.org/welcome.

The services we 

provide to our 

members have  

been — and 

will continue to 

be — provided 

throughout the 

duration of this 

process and will 

never be diminished. 
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Sgt. Lorenzo L. Abella, SOL

FC Anthony L. Adams, CEN

C.DA Vincent C. Adams, CDC HQ

SRN II Adegbite Adekunle, CIW

Sgt. Louis Aguilar, COR

C.Eng 1 Torias Aguiniga, ASP

CA Steve R. Albritton Sr., SQ

PA III Pervis L. Alexander, P&CS

Sgt. Eladio Alfaro, ASP

CC II Kelly Allen, CMF

PA III Jennifer Allor-Cross, DAPO

AW Michael L. Alonzo, WSP

Sgt. Roy Alvarez, CHCF

C.Eng 1 John F. Alves, PVSP

ACFM Barbara J. Angulo, CEN

Sgt. David Anthony, CMF

Sgt. Larry Arredondo, CDC HQ

Sgt. Oscar Astorga, CHCF

SRN III Onome Atiyota, CVSP

Lt. Jeff R. Auzenne, CCC

Supv. Cook Alanna E. Baldocchi, SQ

C.Eng Robert Balius, ISP

SRN Josefina B. Banasan, CMF

Capt. Bill R. Barella, CIM

Lt. David L. Barksdale, VSP

Lt. Robert M. Barrett, CAC

NC Elizabeth Bart-Plange Opoku, CHCF

Sgt. Gordon Beard, CSATF

CCRS Lucia Beck, CCC

Sgt. John M. Beckett, CCI

Capt. Everett Benyard, RJD

CCRM Martha S. Bermudez, CEN

CA William E. Best, WSP

Lt. Joseph W. Bick, SCC

DDS Cheryl D. Bingham, LAC

Sgt. James Bittle, KVSP

Sgt. Harold A. Black, ASP

HPM III Lisa M. Blair, ISP

FC Richard Borba Jr., CMC

Lt. Jesus P. Bojorquez, CTF

Sgt. Linda G. Boothe, CEN

SRN II Augustus Boyles, PVSP

Lt. Anthony Bracken, WSP

SA Will Braden, CDC HQ

Lt. Marshall Brautigam, HDSP

Lt. Mathew F. Bristow, PBSP

SRN II Susan C. Bulahan, DVI

Lt. Michael T. Burns, VSP

CA Robert Burton, MCSP

Lt. Johnny Bustos III, WSP

SRN II Carolina S. Cadiente, COR

SRN II Marydee A. Call, WSP

SRN II Carolyn Callahan, CHCF

PA II John Callanan, P&CS

Painter Daniel R. Canchola, DSH/PSH

Sgt. James L. Caraway, CAC

Sgt. Maria J. Carrillo, CMF

SCRT Felicia Y. Carter, ISP

Lt. Joseph C. Casarez, NKSP

CC II Richard A. Casaurang, HDSP

Sgt. David M. Case, COR

Lt. Jack T. Cassesi, MCSP

MSS II Elizabeth M. Castillo, NCYCC

Lt. Frank Cerecedes, SQ

NCPR Cindy Chambers, CDC HQ

SRN III Tonya Church, CDC HQ

Warden Theresa Cisneros, CSATF

SRN II Morine V. Codner, CCHCS/CHCF

SRN James H. Coleman, DSH/SVPP

Sgt. Lydia E. Coley, RJD

SA Bryan Colvin, CDC HQ

Lt. Troy M. Combs, PBSP

MSS II Donna J. Cooley, SOL

SSM I Robert Cordray, CTC

SRN II Cynthia M. Corra, SOL

Sgt. Manuel Correia, NKSP

Sgt. Salerno Cortez, SOL

SRN II Diane Costa-Morrow, CSATF

Lt. Oscar L. Cox, CEN

Lt. Roy A. Cox, CDC HQ

Sgt. Shelly Crain, CSATF

PA II Felicia R. Crockett, P&CS

Lt. David Cruz, CCI

Sgt. Henry Cruz, RJD

CPM I Luis Cruz, ASP

Supv. Cook William Q. Cruz Jr., VSP

Lt. Gary T. Dann, CDC HQ

PA II Westley C. Dansie, P&CS

Lt. Jason A. Darby, SCC

CC III Bonnie V. DaVeiga, CDC HQ

Lt. Brian Davis, CRC

Lt. Imelda A. Davis, ISP

Sgt. Billy Delamar Jr., WSP

PA II Carlos M. DeLaTorre, P&CS

Sgt. Terry Delestine, CDC HQ

Sgt. Robert Dellacort, CCC

SRN II Theresa M. Denton, HDSP

PA II Michelle Deplitch, DAPO

Sgt. Andrew Derichsweiler, SCC

Sgt. Bill G. Dieball, CMC

Sgt. Raymond J. Dion Jr., SCC

Lt. David A. Dittman, HDSP

Congratulations to the following members who retired in 2022. Thank you for your 
dedicated service, and we wish you many years of happiness and relaxation ahead. 

R E T I R E M E N T S
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C.E.A. Heidi Dixon, CDC HQ

HP Lt. Robert Dohermann, DSH/CSH

Sgt. Denice Dooley, KVSP

Capt. Daryl Dorsey, SQ

MSS II Dossey Douglas Jr., CTC

Capt. Dale B. Dronet, DVI

PSNL I Rosario F. Duenas, CHCF

Capt. Shannon W. Duncan, KVSP

Capt. Stanley R. Dutro Jr., CIW

Sgt. Brit C. Dutton, SQ

CA Joseph J. Duty, PVSP

Sgt. Jason R. Edwards, CEN

Sgt. Morris S. Eggen III, PBSP

C.E.A. Laura Eldridge, CDC HQ

AA I Sandra L. Emde, CDC HQ

Sgt. Eric G. Enos, PBSP

SRN II Bernadette C. Ezike, SQ

Sr. PHD Carl Fabrizio Jr., CSATF

Sgt. Charles R. Faid, ISP

HP Sgt. Douglas J. Fapp, DSH/ASH

Sr. SA Bernardo Fernandez, CDC HQ

Capt. Jackie L. Fernandez, CMC

Lt. Andrew B. Ferris, KVSP

Capt. Felix J. Figueroa, CRC

Lt. Mark D. Filipiak, SCC

Lt. David N. Fish, SCC

Warden Raythel Fisher Jr., VSP

Lt. Dylan C. Fletcher, CTF

Sgt. Troy L. Fletcher, CHCF

SRN II Maricella H. Flores, VSP

SRN Sigfredo Flores Jr., DSH/CHCF

SBT John Florez, NKSP

Sgt. Mark Fondren, VSP

Lt. Curtis L. Ford, WSP

CA Gary M. Forncrook, SQ

Lt. Luis Franco, NKSP

Lt. Steven Frazee, CTC

NC Floyd J. French, DSH/ASH

CA Jerilyn C. Fry, FOL

Sgt. Timothy M. Fulton, SQ

Sgt. Scott Fulton, SQ

SRN II Kathy R. Furnas, RJD

Sgt. Patrick E. Gallagher, KVSP

Sgt. Sean Gamble, SOL

Sgt. Douglas W. Gants, CHCF

PS Aldo Garcia, RJD

Sgt. Gabriel M. Garcia, KVSP

Lt. Joseph C. Garcia, COR

C.Eng Paul M. Garcia, NCYCC

Sgt. Paul Garcia, SVSP

Lt. Stephen Garcia, ASP

Lt. Garry K. Garrett, OIA

C.Eng Grant Gerlach, MCSP

Sgt. Daryl H. Gill, CIM

Capt. Gary Gilman, CIM

Sgt. Willie E. Givens, SQ

Sgt. Roberto Godinez, CTF

Warden Ronnie Godwin, PVSP

Lt. Javier Gomez, CTF

SA I Lisa A. Gomez, CMC

Lt. Angelo P. Gonzalez, MCSP

MSS II Dennis L. Gray, NKSP

Lt. Brandon C. Green, MCSP

Lt. Nathaniel N. Greene, PVSP

Sr. PHD Virgina H. Greer, DSH/CSH

Sgt. Rubin Guerra, CTC

SRN II Sherri Guilliams, CSATF

Capt. Joseph Guillory, CCHCS HQ

CA Joseph Gutierrez, CCI

Lt. Mayer M. Hadjis, VSP

SCS I Carla Haftopulos, VEN

Lt. Michael R. Hall, CCWF

CSE Christine Hammer, CHCF

Capt. Dean M. Handy, CCF

C.PHD/MD Adel Hanna, CIM

Sup. Catherine N. Hardesty, DVI

Lt. Chris J. Haring, SAC

Lt. Brandon J. Harrington, HDSP

Sgt. Edward R. Harris, NKSP

Sgt. Sabrina Harris, CHCF

C.PHD/MD Jonathan Harry, CCWF

Sgt. Gary E. Hawkins, CTC

Sgt. Mark D. Heffington, VSP

CA Stephen C. Henderson, KVSP

Lt. Chris Henson, CMF

CC III Alexander Hernandez, CDC HQ

Sgt. Deane Hernandez, MCSP

PA III Julian Hernandez, DAPO

Lt. James P. Hernandez II, MCSP

Sgt. Refugio Hernandez III, PVSP

Lt. Martin Herrera, WSP

Lt. Lee R. Herron II, CHCF

Lt. Chad J. Hester, CDC HQ

Lt. William D. Hickman, CCWF

Sgt. Henry L. Hicks, SQ

SRN Vanessa Hinton, LAC

Sgt. Gerald L. Hoff, SCC

Sgt. Michael Hogan, CTC

Sgt. Melissa Honegger-Lopez, COR

SRN II Jonathan Hopkins, CCI

SBT Hal E. Hudson, ISP

Sgt. Monty R. Huff, VSP

Lt. Gregory Hughes, SCC

Lt. Russell W. Hurl, ASP

Lt. Benjamin A. Hurlbert, HDSP

Capt. David A. Hurley, CVSP

Capt. John J. Ippolito, SQ

CFM I Joseph M. Jasso, CVSP

RNE Brenda Jeffrey, ASP

CA Jackie R. Jeter, NKSP

SRN II Joycelyn Jimenez, SVSP

Sgt. Newland F. Jimenez, DSH/SVP

Sgt. Kenneth J. Jimenez, DVI

SCC Kandy Jimerson, WSP

SRN II Eric K. Johnson, CSATF

CC III Kimberly Johnson, SOL

SRN II Lloyd E. Johnson, CAC

SRN II Everette L. Jones, CMC

Sgt. Vince F. Joseph, SVSP

PA III Eulonda Juniel, DAPO

SRN II Lorena Justice, CCI

SA Rodney Justice, CDC HQ

SRN II David Kallaby, CMF

C.DA Brian S. Kibler, HDSP

SMA Tina M. Kilgour, CDC HQ

Sgt. Andrew J. Kloster, CEN

Capt. Ray Kuhn, PVSP

SRN II Olukemi KuKu, CMF

SRN II Eva Kummerfeld, CIW

PM II Stephen Kura, CEN

Capt. Jeremy Lacy, PBSP

Capt. Antonio D. Ladson, CHCF

Sr. MTA Manuel V. Laguardia, DSH/SVPP

Lt. Jason Lamb, CMC

PSNL II Francesca R. Langslet, CDC HQ

Lt. Russell M. Lantz, CAC

Sgt. Fon Laso, CHCF

SCRT Jennifer Laszlo, SCC

Sgt. Lewis F. Laurie, CIW

Lt. John Lawrence, CDC HQ

Continued on page 8 
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Sgt. Joshua League, COR

SRN II Ernie A. Leal, WSP

SRN III Sharon LeasureBrown,  
CCHCS HQ

DDS Stephen R. Lee, RJD

PA II Delores Lett, DAPO

Sgt. Gary Lew, CTF

CA Theresa L. Lewandowski, LAC

CC II Deanna R. Lewis, CCWF

PSNL I Susan R. Lewis, LAC

Capt. Helen Liu, CDC HQ

Lt. Albert J. Llamas, CIW

Supv. Cook Bobbie Lloyd, NCYCC

Sgt. John Locker, CCC

Sgt. Martha Lopez, DSH/ASH

Sgt. Michael Lopez, KVSP

Sgt. Louis H. Lopez, SOL

PIM Gary S. Loredo, SQ

CS I Daniel W. Lovell, CDC HQ

CBM I Sabrina J. Lynch-Aguiniga, WSP

Capt. Chris H. MacDonald, CDC HQ

DDS John Maciel Jr., SAC

Sgt. Juan Magdaleno, CEN

SRN II Leonor S. Magsayo, MCSP

Lt. Tammy Maine, CCC

Lt. Michael Maldonado, IWL

Sgt. Andrew J. Maloney, P&CS

Lt. Jay M. Manges, CAC

Sgt. Jason R. Mantooth, KVSP

HP Sgt. Noe A. Manzanares, DSH/MSH

Capt. Matthew F. Marion, YA HQ

Sgt. Gina Marquez, KVSP

Sgt. Richard Marquez, KVSP

Sgt. Matt W. Marriner, RJD

Sgt. Kenneth Marshall Jr., LAC

PA II Cynthia A. Martinez, DAPO

CHSA II Diana V. Martinez, CMF

SDA Shelley Martinez, NCYCC

Sgt. Efren Matus, CEN

HP Lt. Thomas M. Maune, DSH/PSH

Lt. Daniel E. May, PVSP

Sr. PHD Montez McCarthy, RJD

CC II Stephen J. McClain, CEN

Lt. Bryan S. McCraw, VSP

Lt. Donald M. McGraw, SQ

Capt. David A. McGuire, CDC HQ

Lt. Judy McGuire, SAC

Sgt. Kevin J. McNeal, CIM

Sgt. Doug M. Meeks, CRC

Lt. David R. Mendonca, CCC

Sgt. Larry E. Mendoza, SVSP

CCRM Martha Mendoza, NKSP

CA Phillip Messerli, ISP

Capt. Donnie G. Metcalf, CTF

Sgt. Tressie Millender, SQ

Sgt. Casey P. Miller, WSP

CC II Tinisha A. Miller, CHCF

Sgt. Venus C. Minglana, SVSP

Lt. David D. Mireles, CVSP

SPSW I Shannon A. Miskovsky, RJD

CA Robert Mitchell, SOL

Sgt. David C. Moffett, KVSP

SRN II Linaflor L. Montebon, PVSP

Sgt. Clemente Montes, WSP

Warden Sean Moore Sr., CEN

Sgt. Tearie Moore, ISP

Sgt. Miguel Mora, CIM

Sgt. Eleazar Morales, KVSP

SA Guillermo Moreno Jr., CDC HQ

Lt. Hector Morua, SCC

Sgt. John C. Mosqueda Jr., CIM

Capt. Stephanie M. Moss, SOL

PA III Philip Mounts, DAPO

Lt. Vince J. Mungon, CRC

Sr. PHD/MD Wadsworth H. Murad, 
DSH/PSH

MSS II Shawn Murcavitch, CCI

Lt. Rachel L. Nava, CHCF

Lt. Fernando Navarro, VSP

SRN II Karen Neal, SQ

Sgt. Phillip Nguyen, CMF

Lt. Jeffrey Nixon, CCC

SRN II Augusta Nkwocha, CCHCS/CHCF

Sgt. Mark A. Noack, NCYCC

Sgt. David S. Norman, CSATF

Lt. Scott L. Norton, SOL

Sgt. Michael A. Oatman, HDSP

SSS III Louis A. Olgin, CDC HQ

Sgt. Kevin L. Oliveira, CMC

Sgt. Tim Orpurt, SCC

Sgt. Irene Ortega, CCI

Sgt. Luis Ortega Jr., KVSP

Lt. Enrique Ortiz, RJD

CA Kevin Osborne, PBSP

HP Sgt. Erik Paananen, DSH/NSH

Lt. Luis Pacheco, CCWF

SCRT Christina Paine, ISP

CC III Ian A. Palmer, CMF

Lt. Jorge L. Pantoja, FOL

Sgt. Nicholas D. Pappas, ASP

AW Robert A. Parin, SVSP

Lt. David Parker, SCC

Sgt. Jerry Parker, KVSP

Lt. Sean C. Parsons, DVI

IO II Luis E. Patino, CDC HQ

Sgt. Kurt Patzer, RJD

Lt. Steven J. Pedone, CTF

CA Robert Peery, HDSP

Sgt. Ruben Pena, CSATF

Sgt. David Perez, LAC

Sgt. Lorenzo C. Perez, CCWF

Sgt. Ricardo Perez, SVSP

Lt. Santigo Perez Jr., WSP

Lt. Calvin Perry II, VSP

SG II Marianne K. Perry, CIM

SRN II Molly L. Perry, SVSP

Sgt. Michael A. Peters, CCI

Sgt. Mitchell J. Petersen, PBSP

CA Jason Pickett, HDSP

Lt. Andrew Pilati, SCC

SBT Donald R. Pittman, CVSP

Sr. YCC Ryan K. Pitts, VEN

Sp Cook Jesus Ponce, WSP

HP Sgt. Frederick Powell, DSH/MSH

Sgt. Jesus Puente, PBSP

DDS John Puig, FOL

CC II Rodolfo Quintero, SVSP

MSS II Sandra D. Raasch, CCC

Sgt. Richard G. Ramirez, RJD

Lt. Roland G. Ramon, CTF

SRN II Norma O. Ramos, NKSP

CC II Tracey R. Raybon, CEN

Lt. Paul Redona, CEN

Sgt. Donald Reed, VSP

CCRM Rosemary Reed, PBSP

Sgt. Albert Refuerzo, CCI

SRN II Charles Reinhold, CCI

Sgt. Marcus J. Rhode, MCSP

CC II Tracy J. Rhodes, LAC

RETIREMENTS 
Continued from page 7
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Sgt. Theresa D. Richard, ISP

Sgt. Greg Rightmire, PGYCC

Sgt. Edwin G. Riley, SQ

SRN II Gwen S. Ringgold, VSP

Lt. Cesar Rivera, WSP

PSNL II Ofelia M. Rivera, LAC

US Elizabeth Roberts, VSP

NCPR Sherry L. Robeson-Loftis, 
CCHCS/CR

Lt. Samuel Robinson, SQ

Sgt. Takao Robinson, FOL

Lt. Jacquelyn M. Rodriguez, CEN

PA III Joseph L. Rodriguez, P&CS

SRN II Rebecca Rodriguez, CEN

Capt. Brian D. Roe, ISP

C.E.A. Robert Roehlk, CIRF/CIWF

Lt. DeWayne B. Rogers, CCWF

Sgt. Ruben Rosas, LAC

Sgt. Edrick B. Ross, LAC

Sgt. Stacy L. Rowan, FOL

Capt. Matthew S. Ruggiero, RJD

Sgt. Dan D. Rushing, CSATF

Sgt. Raul Saavedra Jr., WSP

Lt. Patrick Sahota, CMF

Sgt. Alvin M. Saint-Louis, CTF

Sgt. Ralph Salas, CVSP

CA Jose I. Salcido, CEN

Capt. Patrick E. Salgado, WSP

SISA Billy G. Sanders Jr., CAC

Lt. Timothy W. Sanders, COR

Lt. Edward Santa Cruz, CIM

ACFM Joseph P. Sarandos, CCC

PA III Garret W. Saunders, P&CS

Lt. Gary Schnacker, ASP

Sgt. Brian L. Schwanke, SOL

SA Richard S. Schwartz, CDC HQ

Sgt. Jack A. Scogin, SAC

Lt. John A. Sebok, LAC

Sgt. Randal L. Settlemire, CMC

CC II Alan Shaw, CSATF

Lt. John Shaw, PBSP

AA I Margaret W. Sheets, CDC HQ

SA I Joseph A. Sherrard, MCSP

Sgt. Ronnie J. Sherrell, KVSP

Sgt. Gary Shirley, CAC

Capt. Shawn A. Silva, CMC

Lt. Umberto R. Silva Jr., CCI

Lt. Shawn M. Simpson, CDC HQ

SRN II Pargat Singh, CalVet

Sgt. Nicholas R. Skipper, ISP

Sgt. George F. Smith, CTC

SI I Herbert Smith, DSH/MSH

Lt. Michael A. Smith, WSP

Lt. Sean J. Smith, NKSP

HP Lt. Tamika Smith, DSH/MSH

SRN II Terry L. Smith, WSP

Sgt. Jesse A. Solorzano, LAC

SRN II Stephen E. Soto, NKSP

SRN II Tina L. Sparlin, COR

AD Marion Spearman, CDC HQ

Sgt. Owen W. Spencer, PBSP

Capt. Donald Spurgeon II, SQ

Sgt. Reginald E. Stamps, CIW

Capt. Christopher Stanley, KVSP

CA Elizabeth Stark, KVSP

Capt. Shannon M. Stark, CDC HQ

Sgt. David P. Steen, KVSP

PSO II Laura G. Stephens, LAC

Lt. Christian W. Stieferman, CDC HQ

CA Jason P. Stiles, HDSP

Sgt. Michael L. Stricklen, CIW

Sgt. Terence W. Sutton, SOL

PSO II Bruce Tanimoto, CCWF

CCRA Elizabeth Tarin, CMF

Sgt. Carl D. Teague, HDSP

Lt. Jeff Teater, PVSP

Sgt. Steve J. Tennell, SQ

Sgt. Michael G. Thomas, DVI

CA Robert Thomas, CHCF

Sgt. John Thompson, RJD

CCM Keith M. Thompson, DSH/MSH

IO III Terry Thornton, CDC HQ

RNE Elva R. Tornel, CEN

Sgt. Daniel Torres, CIM

SRN II Steven Tuell, NKSP

Lt. Michael A. Tuntakit, ASP

Sgt. Matthew H. Urquizu, CCC

Lt. Curtiss W. Ursenbach, ASP

Sgt. Jose D. Valdez, CCI

Sgt. Martin O. Valenzuela, KVSP

C.DA Edward Vasconcellos, CDC HQ

Sgt. Jaime B. Vazquez, CSATF

Lt. Travis D. Verbeek, PVSP

Sgt. Julie A. Villanueva, CTC

Sgt. Jason A. Vinson, SVSP

Capt. Miguel Vivero, CHCF

Lt. Leontine A. VonSavoye-Qui, SCC

SCLT Karen Wagner, CMF

Sgt. Larry D. Walsh, CMF

PA III Michael E. Wanzenried, P&CS

Lt. Jeffery M. Watkins, COR

YAA Craig A. Watson, YA HQ

Sgt. Richard J. Weaver, SQ

SRN II Janeen L. Weber, CMF

SA I Lawrence W. Wehr, LAC

SRN II Timothy Wheeler, CAC

Sgt. Jacob Whittington, NKSP

Capt. David M. Wilcox, PBSP

Capt. Scott Wilhite, CMC

Lt. Gary L. Wilkerson, CVSP

Sgt. David R. Williams, KVSP

SRN II Devon K. Williams, CAL

Sgt. Triston Williams, SQ

Sgt. Sonia Williams, CRC

Sgt. Zachary P. Williams, DVI

MSS II Dawn Wilson, FOL

Sgt. Brenda R. Wimbish, LAC

SRN III Mara S. Winsick, ISP

Sgt. Shane S. Winslow, SQ

SA I Annie Wohlers, MCSP

Capt. Gordon Wong, CDC HQ

CHSA II Charles R. Wood, KVSP

Sgt. Curtis Wright, RJD

Sgt. Alan S. Wrye, PVSP

Sgt. Brian Yager, CTF

CS I Ken J. Yannayon, CDC HQ

SA William R. Yarbrough, CDC HQ

Sgt. Randy H. Ybarra, MCSP

Capt. Christopher P. Young, SQ

Sgt. Joe L. Zamora Jr., SVSP

CA Sholem F. Zawolkow, CCWF

Sgt. Jesus Zermeno, NKSP

Sgt. Jacob W. Zipperlen, SQ 
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Renetta Allensworth 
RETIRED

CAPTAIN  
Russell E. Bender 

CDC HQ 

SERGEANT  
Bryan J. Blue 

ISP

James L. Brown 
RETIRED

SERGEANT  
Paul M. Carranza 

LAC

LIEUTENANT  
Angel G. Castro 

CAL

Johnny R. Fain  
RETIRED

SERGEANT  
Jacob W. Fillmore 

FOL

CAPTAIN  
Paul L. Hail 

CDC HQ

Floyd L. Huyler 
RETIRED

MRD  
Laurie G. Mazzola 

CDC HQ

SERGEANT  
Christy L. McMurtrie 

CVSP

LIEUTENANT  
Gary S. Ramey  

PBSP

LIEUTENANT 
Darrell Snell 

CSATF

Sally C. Solorzano 
RETIRED

Patricia A. Williams  
RETIRED

SRN II  
Sheng Zheng 

DVI

CCSO extends sincere condolences to the family and friends  
of the following members who passed away in 2022:

IN 
REMEMBRANCE
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Lieutenant Mario Alonzo | Centinela Chapter President 

CSO’s Centinela Chapter held its first annual 
CCSO Toys for a Ticket event, which was a big 
success! The following is a summary provided 
by Centinela Chapter President  Mario Alonzo.  

“I am proud of the support everyone showed. We far 
surpassed what we thought we would get. As I learned  
in the U.S. Army, ‘You leave things better than you  
found them.’ 

“From the start of my tenure, Centinela’s goal has 
been to impact our community positively. There is no 
better place than right down the street from us in Seeley, 
our backyard. On December 15, Sergeant J. Velasquez, 
Lieutenant L. Vitela and I were lucky enough to go to 
Seeley Elementary to give the gifts to the kids. Due 
to the local Snowbirds sponsoring the K–2 students, 
we gave a gift to all of the third-, fourth-, fifth- and 
sixth-graders. I will say that we made a lot of kids 
smile. Children were rewarded for their attendance and 
grade performance with the extra toys left over.

“Even better, there was enough money left to purchase 
jackets for all 74 kids attending Niland Elementary. On 
January 5, I went there to deliver those jackets and a 
CCSO teddy bear to all students. I will like to extend a 
special thank-you to Officer J. Hurtado and Officer N. 
Preciado for donating 40 blankets to Seeley Elementary to 
help with the homeless situation of students there. 

“I would also like to thank the person who spearheaded 
the whole event, Sergeant Nayra Alvarez. She was there at 
the staff entrance greeting everyone with her smile, and 
even after a long day at work, she went out and bought 
the kids of Seeley Elementary their gifts. The CEN Chapter 
also started a food pantry at Seeley Elementary. It will 
help those who may need a little help.”     

Thank you, Lieutenant Alonzo, for providing CCSO 
with this beautiful update. Because of chapters such  
as yours, we can support efforts that substantially 
impact the lives of those in the communities you 
serve. We recognize and honor your service to the 
families of Imperial County. May you all continue to  
be a blessing.  

TOYS FOR ONE, TOYS FOR ALL

C
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by Dr. Cherylynn Lee 

This article is reprinted by permission from the January 2023 
issue of American Police Beat. 

t was a cold Tuesday in November. I woke up 
three minutes before my alarm and an hour 
before the sun, because in this line of work if 
you’re not early you’re late, and while you’re 

sleeping the enemy is training and getting stronger. My 
day began with a 45-minute workout in our home garage, 
followed by the daily wake up brush your teeth don’t hit 
your brother eat your fruit put on your shoes throw your trash 
away dance I do with my 5-year-old daughter before she 
heads off to preschool. After gently shoving my family out 
the door, I suited up and headed to work. 

That day, I was tasked with speaking to a group of 15 
newly promoted supervisors. The topic I was asked to 
speak on was officer wellness, my favorite! As a police 
psychologist, I get commissioned to do these sorts of talks 
often. Sometimes I’m speaking in front of hundreds of 
responders and other times I’m in briefings with five to 
10. Regardless of the size of the group, every talk goes 
something like this: Did you know that the job changes 
you physically, emotionally and mentally? Did you know 
that if you don’t take care of yourself, you’ll end up like 
that guy? (Every department has “that guy” who didn’t 
used to be such an asshole, but somewhere along the way 

he changed.) And finally, did you know that you are in 
control of your mind and your body, and that if you lean 
in and intentionally work on you, if you acknowledge 
your ailments — whether mental or physical — and do 
something about them, you won’t have to become “that 
guy” and you can collect more checks in retirement than 
you did on the job?

Back to Tuesday. 
I walked into the room and scanned the landscape. 

Some officers just got off night shift and were pounding 
energy drinks. Some folks looked like deer in headlights, 
shifting back and forth in their seats, wondering what 
they got themselves into (welcome to promotion). Some 
were bright-eyed, bushy-tailed and ready to go make 
a difference for their people and department in this 
new supervisory role. The facilitator before me had just 
wrapped up talking about new legislation related to SB 2, a 
California mandate guiding the complaint review process 
for peace officers. So now that the room was sufficiently 
jacked up, it was time to bring them back down. 

My first question to the group was “Who got their 
workout in today?” One person raised their hand, followed 
by the obligatory nervous laughter from the rest of 
the room. One person. I wish I could say I was shocked. 
Unfortunately, this is too commonly the answer I get. 
Somewhere between the academy and promoting, our 
officers have stopped prioritizing their well-being at the 

DON’T BE “THAT GUY” — GET MOVING

I



ccsonet.org < Winter 2022 < Keynotes <<    13

expense of their tactical effectiveness, officer safety, 
interpersonal relationships and happiness. Maintaining 
a good exercise routine isn’t about being the biggest or 
baddest, it’s about being the guy who doesn’t become a 
statistic. On average, cops live six years after retirement. 
Over 50% will have a diagnosable clinical condition at 
some point in the career. As of the time I wrote this 
article, we have 133 documented officer suicides for 2022. 
This doesn’t have to be the way it is because it’s the way 
things have always been … not when it comes to your 
safety and your health. 

Listen, I get it. There are some things that are 
unavoidable in the profession, like the injuries that add 
up after wearing the belt for 20 years, but what if I told 
you that there were some avoidable injuries and diseases? 
If you exercise 22 minutes a day and get your heart rate 
up above baseline, you reduce your chance of a heart 
attack by over 50%. Think about it. Walk 11 minutes 
that way and 11 minutes back. Not all that much time 
out of your day, if you think about it and plan for it.

Speaking of thinking and planning, when you do 
high-intensity exercise, your heart rate increases 
and oxygen gets released into your bloodstream and 
brain, leading to something called neurogenesis, or an 
increase in neurons. Specifically, neurogenesis occurs 
in the hippocampus, the part of the brain responsible 
for learning and memory. Exercise also influences a 
protein in your brain that contributes to a lower risk of 
dementia and other mild cognitive impairment, as well 
as modulating dopamine and serotonin — two chemicals 
linked with depression, mood, sleep and anxiety. 

The moral of the story is that exercise is more 
important than you might be giving it credit for, and if 
you have fallen out of your routine because of shift work, 
life work or parent work, or you just got lazy, that’s OK, 
because it is what it is. But ask yourself, is it the way you 
want things to be? Are you comfortable with the enemy 
being faster, stronger and smarter than you, or will you 
commit to doing something different? We can’t all be 
Jocko (nor should we try), but we can strive every day to 
be a little bit better than yesterday. So what does that 
look like for you? 

Here are some recommendations if you’re considering 
starting an exercise routine:

1. Choose a workout you enjoy. You don’t have to 
pump iron and take selfies (please don’t) when it may 
be more fun for you to go on a hike, bike or swim. The 
other day we had a novel experience in California — 
rain. My kids and I jumped in puddles for 20 minutes 
and turned it into interval and sprint work. Be creative! 

2. Plan your workouts. Don’t assume you will get off 
work on time, don’t assume you will have the energy and 
don’t assume you’ll get to it when you feel like it. Plan 

your workouts, and plan your day around them to the 
extent that you can. This might mean waking up an hour 
before you do now. It may not be fun to think about the 
night before; however, I can almost guarantee that as 
soon as you’re done, you’ll be glad you did it.

3. Set a goal. We are a goal-oriented culture, and we 
are more likely to be successful if we hold ourselves 
accountable to a metric of some kind. Whether that 
metric is 22 minutes a day for two weeks straight 
or being able to squat three plates by February, the 
intention is what is primary.

It’s a new year. So what? (A similar “So what” to 
when a person outside of public safety tells you “Happy 
Friday.”) Every day, you have an opportunity to wake 
up and change the course of your life, one decision at a 
time. I challenge you — right here, right now — to make 
a decision not to succumb to complacency or excuses or 
become a statistic I reference in my next talk. I challenge 
you to be a pain to those working in HR who are cutting 
more checks because you choose to live and be healthy and 
engaged in your well-being. Now it’s up to you: Do you 
accept the challenge?  

Dr. Cherylynn Lee is a police psychologist and works full-time 
for the Santa Barbara Sheriff’s Office as the Behavioral Sciences 
manager, overseeing the mental health co-response teams, 
CIT training and Wellness Unit, including Peer Support. 
As part of her duties, Dr. Lee is a member of the county’s 
threat management team and serves on the crisis negotiation 
response teams for both the Santa Barbara Sheriff’s Office 
and the Santa Barbara Police Department. Dr. Lee has a 
private practice in the Santa Ynez Valley where she sees first 
responders exclusively, specializing in trauma, post-traumatic 
stress, mindfulness and job performance improvement. She 
can be reached at crl5034@sbsheriff.org.
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LEGAL

n May 2018, CDCR issued Sergeant SR a notice 
of adverse action (NOAA) with a penalty 
that consisted of a pay reduction of 10% 
for 24 pay periods. The causes for discipline 

were inexcusable neglect of duty, discourtesy, willful 
disobedience and other failures of good behavior. 

CDCR alleged that while supervising a contraband 
surveillance watch shift, the sergeant refused to perform a 
restraint check at the beginning of the shift and directed his 
officers to falsify the watch form to say they had performed 
the check. CDCR also alleged that when the sergeant found 
out the officers had reported his misconduct to another 
sergeant, he angrily confronted them and used profanity in 
asking them who had ratted him out. 

The sergeant was represented by Castillo Harper, APC 
attorney Michael D. McCoy. The matter was appealed to 
the SPB, and the administrative law judge (ALJ) sustained 
the entire penalty based only on the alleged angry 
confrontation and use of profanity. 

The facts of the case, as found by the ALJ, were as follows: 
In July 2017, the sergeant was assigned to the first watch at 
Pelican Bay SP (PBSP). On first watch, there were two inmates 
on contraband surveillance watch (CSW). Two correctional 
officers were assigned to monitor the inmates one on one and 
document the CSW. At PBSP, the CSW operational procedure 
includes a requirement that at least twice during each shift, 
a sergeant must assist the officers in conducting a check of 
the inmates’ restraints. The policy is unclear as to when the 
sergeant must perform his checks and only states, “preferably 
at the beginning and again at the end of the shift.” 

The sergeant met the officers in the CSW area at the start of 
the shift and reviewed the policy and documents with them. He 

did not perform his check at that time but told the officers he 
would return shortly to perform the checks. Approximately 15 
minutes later, the officers became concerned that the sergeant 
had not returned to perform his restraint check. 

One officer left the area and found the sergeant in an 
adjacent corridor handling the staff FLSAs. The sergeant told 
the officer he would be in shortly and to “pencil in” his (the 
CO) part of the inspection. The officer claimed the sergeant 
told him he was busy and to “pencil whip” the forms, and if 
anything came of it, he would “take the hit.” 

The officer returned to the CSW area and spoke to the 
second officer. At approximately 10:25 p.m., the officers 
called another sergeant and “implied” that Sergeant SR was 
refusing to do the restraint checks. The other sergeant then 
called the watch commander and told him Sergeant SR was 
refusing to do the checks.

The second officer then left the CSW area and spoke to 

I

CASTILLO HARPER, APC SECURES 
VICTORY FOR CDCR SERGEANT 

IN THE COURT OF APPEAL
Mike McCoy | Castillo Harper,  
APC, Panel Attorney
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Sergeant SR in the program office. Sergeant SR assured the 
officer once he finished his beginning-of-watch duties, he 
would complete the checks. At approximately 10:45 p.m., 
Sergeant SR returned to the CSW area and completed the 
checks. At approximately 2 a.m., the watch commander 
gave Sergeant SR training on the CSW procedures and 
advised him another sergeant had reported he had not 
completed the checks “when he should have.” 

Sergeant SR went to the CSW area and asked the 
officers in an “upset and angry tone,” “which one of you 
m*****f*****s spoke to another sergeant about this?” At the 
end of the watch, the officers felt uncomfortable speaking 
to Sergeant SR, so they contacted the oncoming sergeant to 
perform the end-of-watch checks. When Sergeant SR saw 
that the officers had asked another sergeant to perform the 
checks, he again confronted the officers. 

In his decision, the ALJ found that Sergeant SR had not 
told the officers to “pencil whip” the forms and that he had 
performed the checks in a timely manner. The ALJ did find 
that SR had been angry, and had used profanity as alleged in 
the NOAA but for a different reason than alleged in the NOAA. 
The ALJ found SR was angry because he believed the officers 
had inaccurately reported him for a neglect of duty he had 
not committed — not because he believed the officers had 
accurately reported his intentional misconduct. 

The ALJ concluded that SR had exhibited inexcusable 
neglect of duty, willful disobedience, discourtesy and 
other failures of good behavior because CDCR had a policy 
requiring employees to treat each with respect and not use 
profanity while on duty. The ALJ concluded the proposed 
salary reduction was an appropriate penalty. 

A writ of mandamus was filed and denied in the San 
Bernardino Superior Court. CCSO then authorized the case 
to proceed, and the case was then filed with the California 
Court of Appeal.  

SR and Castillo Harper, APC argued that the decision 
violated due process because SR was not notified that he was 
to be disciplined based on a single allegation of misconduct. 
The Court of Appeal agreed because the ALJ found he engaged 
in significantly different conduct than that alleged in the 
NOAA. The Court concluded SR lacked notice such conduct 
could subject him to the full penalty proposed in the NOAA.

“Due process requires that [an employee] be given ‘notice 
... of the standards by which his conduct is to be measured’ 
[citation] and ‘fair notice as to the reach of the [disciplinary] 
procedure.’ [Citation.] That requires that the respondent be 
given adequate notice of both the claimed legal standard and 
the events that are alleged to contravene it and an opportunity 
to challenge them. Where the cause alleged has potential 
application to a broad range of conduct, such as unprofessional 
conduct, the events alleged to contravene the charge do more 
than allege what must be proved. They also provide criteria by 
which the charge is narrowed.” (Brown v. State Personnel Bd. 

[1985] 166 Cal.App.3d 1151, 1164, fn. 5 [Brown.])
The Court of Appeal determined that the facts the ALJ found 

true at the hearing were significantly different from those 
CDCR alleged in their charging document as the basis for the 
penalty. The NOAA alleged that SR had attempted to cover 
up his own intentional neglect by ordering subordinates to 
falsify official documents and then had gotten angry with his 
subordinates for reporting that misconduct. Such behavior on 
the part of a supervisor represents a serious transgression. One 
that, if found true, would undoubtedly have supported a severe 
punishment like the salary reduction proposed in the NOAA. 

However, the ALJ found all three of those charges 
unsubstantiated and instead found true a very different 
version of events. Crucially, the ALJ found that Rodgers was 
confronting the officers for making what — in his mind — was 
a false accusation against him. He was not confronting the 
officers for accurately reporting his own misconduct.

CDCR claimed SR was on notice that he could be subject 
to the full penalty because discourteous treatment was 
listed as one of the grounds for the penalty in the NOAA. 
The Court of Appeal found “those allegations do not solve 
the due process problem — they underscore it.” This is 
because the problem is not with the charge of discourteous 
treatment. It’s with the alleged basis for that charge. 

As those allegations make clear, the charge was premised 
on an underlying neglect of duty. CDCR claimed SR angrily 
confronted his subordinates for accurately reporting his 
refusal to perform the beginning-of-shift inspection. But 
that is not what the ALJ found. Instead, the ALJ found 
that, having properly discharged his duty, Rodgers angrily 
confronted his subordinates because he honestly believed 
they’d wrongly accused him of shirking his duties.

The Court found due process requires us to compare the facts 
alleged to those found true after an evidentiary hearing. In the 
Department’s alleged version, SR engaged in grave misconduct, 
contributing to a culture of silence that fosters corruption. The 
ALJ rejected that theory, however, and found he’d simply failed 
to keep his temper in check and treat his subordinates with 
respect when confronting them over a misunderstanding. Given 
the significant difference between the two kinds of misconduct, 
the Court of Appeal concluded SR lacked notice that his actions 
could subject him to the imposed penalty. 

The Court reversed the judgment and directed the trial 
court to issue a peremptory writ of mandate directing the 
SPB to set aside its decision sustaining CDCR’s disciplinary 
action against SR and to accord him any other relief to 
which he is entitled (backpay plus interest). In addition, 
the Court ordered SR to recover his costs of the appeal. SR 
is grateful for his friends at Castillo Harper, APC and CCSO 
for their continued support of his case.  

At the time of this posting, the Department has 
indicated its intent to appeal to the next level, which is not 
automatically accepted by the Court. 
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ith the long-sought settlement now 
preliminarily approved by the Court, the 
majority of our sergeants and lieutenants 
are too young to know the total history of 

the CCSO walk time cases. Back in 1998, the California 
Correctional Peace Officers Association (CCPOA) rank 
and file received a 2.5% walk time raise, which was 
denied to the supervisors. CCSO was only six years old 
at the time and didn’t have the money nor the political 
clout to successively negotiate with the Department 
of Personnel Administration (DPA), now known as the 
California Department of Human Resources (CalHR), 
but we attempted to ask for the 2.5% walk time parity 
for sergeants and lieutenants. DPA paid almost zero 
attention to our requests and denied that the sergeants 
and lieutenants had a valid case.

This, of course, enraged most of the sergeants and 
lieutenants, and the resentment went on for years. 
Although this resentment languished for years, CCSO 
noted that the supervisors were having real walk time 
problems, except at the Correctional Training Facility 
(CTF), which had a time clock, and supervisors were being 
paid overtime. However, before the third-level grievances 
could be answered, the time clocks were pulled from CTF. 

In 2005, Lieutenant Jamie Shaw from Avenal State 
Prison (ASP) called me at CCSO Headquarters and 
complained about how early he had to arrive at work so 

he could be at his post on time. He stated that he could go 
through the sally port approximately 20 minutes early and 
still be late to relieve his post. He stated that many of the 
supervisors were receiving Counseling Chronos and letters 
of instruction for this problem. I started researching other 
institutions across the state and found that they, too, had 
the same problem.

In 2006, well before CCPOA ever attempted to address this 
problem, CCSO filed a grievance at ASP. The grievance was 
denied, which caused me to enlist the services of attorney Gary 
Goyette to provide the laws, regulations and wording for the 
grievances to ensure accuracy. After Gary got involved, we filed 
14 more grievances at 14 different institutions. This took a very 
long time to receive any answers at the second level, and then it 

THE HISTORY OF CCSO’S  
WALK TIME CASES

LABOR

W

Ford Canutt |  
CCSO Legislative Specialist
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Quality...Training...Every Time
 Find a course near you at www.trainpsa.org.

took many months to receive the denial from the third level. 
Once we filed at the fourth level, we could not get an answer. 
In fact, they refused to answer. I went to DPA Headquarters 
in 2008 and asked them to answer our fourth-level grievance. 
The manager for DPA was Christine Rodriguez, and she told 
me that they would not answer the fourth-level grievance 
because they knew we were going to litigate the issue. This 
meant that we had exhausted all of our administrative 
means and were clear to file our case in Superior Court. 

We filed our first class action lawsuit (the Shaw case) in 
early 2010 and the second class action lawsuit (the Kuhn case) 
in late 2010. In 2011, CCSO’s two cases were coordinated with 
the CCPOA walking time case (the Stoetzl case) at the request 
of the attorneys for CDCR and for court efficiency purposes. 

We still have a long way to go before our sergeants and 
lieutenants get their checks in hand, as the settlement 
covers the time period through the end of the current 
fiscal year (to June 30, 2023), and since the hearing for 
final approval by the Court is not until October 20, 2023. 
But between now and then, notices will go out to all class 
members, and we (CCSO and Gary Goyette) will continue to 
work to ensure the settlement process goes smoothly.

I hope CCSO members realize how hard we worked to 
win this case. 

We filed our first class action 
lawsuit (the Shaw case) in 
early 2010 and the second 
class action lawsuit (the 
Kuhn case) in late 2010.

CALLING ALL 
CCSO MEMBERS

Share your stories  
and photos in print! 
•  Do you have photos from a recent event held  

at your institution? 

•  Do you have an experience you want to share 
with fellow members? 

Send us your updates to be published in Keynotes!  
For more information, contact ccso@911media.com.

OFFICER SAFETY NOTICE

Stop Criminals From Finding You & Your Family
■ A California Non Profit  
 501©(3) Organization

■ Utilized EXISTING  
 State Laws to Protect You

■ Fully Automated  
 Order System

■ Association Packages  
 Available

■ Have Assisted Over  
 10,000 Individuals

To learn more, visit …

A California Non Profit 501(c)(3) Organization

PRIVACYFORCOPS.org

The Nations  
NUMBER 1 Provider  
in Law Enforcement  
Opt-Out!
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LABOR

2022 YEAR IN REVIEW

Gilbert Valenzuela  |
Labor Manager

s each year comes to an end, I often 
reflect on the many difficult challenges 
that CCSO had to navigate. CDCR’s labor 
operations and directives are ever changing, 

and we must do our best to maneuver through the 
mess, which is often an uphill battle. This past year 
seemed more difficult than most, though, as the 
Department was implementing a new program, court 
directive, COVID-19 policy or changes to its inmate 
staff complaint process on a weekly basis. Not to 
mention other challenges, such as prison closures and 
announcements of more to come, staff shortages and 
the dreadful use of strike teams. And I would be amiss 
if I failed to mention the never-ending AIMS/OIA 
investigations that many of you have been subjected to. 

Luckily, with your help, we at CCSO have prevailed 
through many battles. Together, we have worked diligently 
to make sure your best interests are at the forefront during 
our meet and confers and that you have the best legal 
counsel during any investigative interview. 

On a positive note, the year 2022 will also be 
remembered as the year that our long-lasting and hard-
fought walk time case was settled. No one is happier 
than CCSO’s own Ford Canutt, the original case filer, 
who endured years of doubt that this case would ever 
be won. Unfortunately, Ford will not gain any monetary 
compensation from this case, as he was already retired at 
the time that he filed the case. However, we can all see the 
pride on his face knowing that he “stuck it to CDCR” for 
$155 million. We all owe Ford extreme gratitude for all 
of his hard work and for enabling us to reap the rewards 
hopefully before next Christmas.  

CCSO is already tackling other issues that might result 
in litigation, similar to the walk time case. One of those 
issues is the 1% longevity pay disparity that exists between 

supervisors, specifically sergeants and lieutenants, and the 
rank and file. CCSO has demonstrated that we are willing 
and able to fight for as long as it takes in order to achieve 
parity for our supervisors, as evidenced by our 15-plus-year 
battle for the walk time victory.  

We’re also committed to serving our non-custody members 
and are hard at work on various issues and projects. We have 
introduced and are in the final stages of implementing a 
statewide overtime policy approved for SRN IIs. This policy, 
much like the shift bid and vacation policy before it, will 
ensure some level of fundamental fairness and protection to 
SRN IIs when it comes to voluntary and involuntary overtime. 
CCSO will continue to advocate for all of our non-custody 
members, ensuring that you receive the same benefits as 
those you supervise.  

In closing, I would like to thank each and every one of you 
for allowing me to serve as your CCSO labor representative. It 
is a pleasure to assist you, and I truly value my role with the 
organization. I’ve met some of you in person and spoken with 
many of you over the phone, and I look forward to meeting 
and working with more of you in the upcoming year. 

A
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Protect Your Future Pension & Assets with Long Term Care Coverage

Available to all active law enforcement personnel and their spouses. Must apply before 61st birthday or retirement.

Sponsored by California  
Law Enforcement 

 Association

TM

Illustration Only - See Plan Document for specific information.  
CA Insurance License #0544968 (877) 582-0003 • WWW.NPFBA.ORG

National Peace Officers and Fire Fighters Benefit Association

Additional features:
 • $1 million dollar benefit limit
 • Age based payments with multiple payment term lengths
 • Waiver of payments while receiving benefits
 • 60 or 90 day elimination period based on health at application
 • Members choose care providers
 • Two plans available

Mention  
seeing our ad in  

Keynotes

NPFBA Long Term Care Benefits
 • Home Health Care, Assisted Living/Residential Care & Nursing Home Care
 • Lifetime benefits (Maximum $1 million)
 • Payment options available based on issue age
 • 3% Cost of Living increase for first 26 years 
 • Benefits are tax-free
 • Portable coverage throughout the United States 
 • Death Benefit to age 75
 • Respite Care – For primary caregiver
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NPFBA Long Term Care Benefits
 • Home Health Care, Assisted Living/Residential Care & Nursing Home Care
 • Lifetime benefits (Maximum $1 million)
 • Payment options available based on issue age
 • 3% Cost of Living increase for first 26 years 
 • Benefits are tax-free
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 • Respite Care – For primary caregiver

STAY 
CONNECTED 
WITH CCSO! 
ccsonet.org  
is your resource  
for organization 
information,  
news, events, 
member benefits 
and more.

If you haven’t done so already, be sure 
to visit and register as a member so 
you can access all of the great materials 
CCSO has to offer!

JOIN US ON  
SOCIAL MEDIA
Be sure to like and follow CCSO  
so you never miss an update!

@CCSOCACORRECTIONS

@CCSOCORRECTIONS

@CCSOCACORRECTIONS
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The CCSF Scholarship Fund was established to recognize outstanding high school students who have a solid GPA, 
are active in the community and have a determination and drive for excellence. The CCSF scholarship program is open to the 
immediate families of CCSO members. If your child is a senior in high school and plans to attend college, please complete the CCSF 
application form and follow the instructions below for submitting your application.

Scholarship Awards:
CCSF awards one $1,000 scholarship and three 
$500 scholarships each year.

Required Applicant Qualifications:
❑  Child of a dues-paying CCSO member

❑  High school senior

❑  Unweighted/weighted GPA of 3.8 or higher  
     in grades 9–12

Please Include the  
Following Information:

❑  Cover letter addressed to “CCSF Scholarship”
❑  Completed scholarship application form  
     (see opposite page)

❑  Brief essay about yourself

❑  Picture of yourself to include in CCSO Keynotes

❑  Short narrative about why you plan to  
     attend college

❑  Copy of sealed official high school transcript  
     for grades 9–12

❑  Letters of recommendation from two teachers

❑  Letters from two personal friends

Application Deadline:
April 30 is the deadline to submit an 
application. Applications received  
by the CCSO office after this date will not  
be considered.

Send Completed Applications to:
California Correctional  
Supervisors Foundation 
1481 Ullrey Ave. 
Escalon, CA 95320

SCHOLARSHIPS

Each year, our long-term disability plan administrators, California Public Safety Administrators, Inc., 
donate scholarships to the children of CLEA plan participants. The 2023 scholarship distribution will con-
sist of $3,000 — three awards of $1,000 each. Two scholarships will be awarded to high school seniors 
enrolling in a community college, university, or vocational or technical school. One scholarship will be 
awarded to a student continuing at a community college, university, or vocational or technical school.

This is a valuable opportunity to provide your children with scholarship money in order to help them 
attain their higher education goals! The CLEA scholarship and eligibility information can be found at  
www.clea.org/scholarship. The deadline to submit an application is April 30.

CLEA Children’s Scholarship Program
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$1 ,000/$500 SCHOLARSHIP  APPL ICAT ION FORM
(PLEASE PRINT or TYPE)

Applicant’s name: ______________________________________________________________________________________________________

Birth date: ______________________________________          Last 4 digits of SSN: _______________

Address: _______________________________________________________________________________________________________________

City: ___________________________________________________          State: __________          ZIP: ____________________

Telephone number: _____________________________________          Email: _________________________________________________

1. On a separate sheet of paper, write a brief essay about yourself.

2. College plans (include college, college major or vocation): _______________________________________________________________

_______________________________________________________________________________________________________________________

3. On a separate sheet of paper, explain why you plan to attend college.

4. List your extracurricular activities: ____________________________________________________________________________________

_______________________________________________________________________________________________________________________

5. List your community activities: ________________________________________________________________________________________

_______________________________________________________________________________________________________________________

6. List your honors and awards: _________________________________________________________________________________________

_______________________________________________________________________________________________________________________

Qualifying CCSO Member Information
Applicant must be a child of a dues-paying member of CCSO, and a high school senior with an average unweighted/
weighted GPA of 3.8 or higher in grades 9–12.

Name of qualifying CCSO member: ______________________ 

_______________________________________________________

CCSO chapter:  _________________________________________

SSN of CCSO member: __________________________________

Relationship to applicant: _______________________________

High School Information
High school: ___________________________________________

High school telephone number: _________________________

Date of high school graduation: _________________________

SAT/ACT score (please provide a copy of scores): _____________

High School Verification 
(Include sealed official transcript from grades 9–12)

MUST BE COMPLETED BY A SCHOOL OFFICIAL ONLY

Cumulative unweighted GPA: ___________________________

Cumulative weighted GPA: ______________________________

School official name (print): _____________________________

_______________________________________________________

Position: ______________________________________________

Signature: _____________________________________________

Date: __________________________________________________

C A L I F O R N I A  C O R R E C T I O N A L  S U P E R V I S O R S  F O U N D A T I O N

            SEND APPLICATIONS TO:

California Correctional Supervisors Foundation 
1481 Ullrey Ave. Escalon, CA 95320

Application Deadline: April 30
Applications received in the CCSO office after this date will not be 
considered. Applications must be received by close of business day.
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RATED BY

MAIN OFFICE
6848 MAGNOLIA AVE, STE. 100

RIVERSIDE, CA 92506

CANYON LAKE OFFICE
31520 RAILROAD CANYON RD. STE 200

CANYON LAKE, CA 92587
BY APPOINTMENT ONLY

www.CastilloHarper.com • www.CHFamilyLaw.com
P: 909.466.5600 • F: 909.466.5610

Legal Advertisement

Experienced Attorneys Who Understand the Unique
Challenges Involved in Representing First Responders

◊ APPEALS ◊
◊ FAMILY LAW ◊

◊ CCW DENIAL APPEALS ◊
◊ 24-HOUR CRITICAL INCIDENT RESPONSE ◊

◊ CRIMINAL DEFENSE, INCLUDING EXPUNGEMENTS ◊
◊ BRADY APPEALS & FITNESS FOR DUTY CHALLENGES ◊
◊ EMPLOYMENT INVESTIGATIONS, THROUGH HEARING ◊

◊ UNEMPLOYMENT (EDD), DMV SUSPENSION & RESTRAINING ORDER HEARINGS ◊
◊ WRITS OF ADMINISTRATIVE MANDAMUS, ORDINARY MANDATE & INJUNCTIONS ◊

◊ CIVIL LITIGATION (WAGE & HOUR DISCRIMINATION, RETALIATION, HARASSMENT, USERRA) ◊
◊ EMPLOYEE ASSOCIATION SERVICES, INCLUDING GENERAL COUNSEL, LABOR NEGOTIATIONS, PAC ◊

ATTORNEYS AT LAW
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California Correctional  
Supervisors Organization, Inc.
1481 Ullrey Avenue
Escalon, CA 95320

CHANGE SERVICE REQUESTED


